
 

 

 

ORGANISATIONAL, MANAGEMENT AND CONTROL MODEL (LEGISLATIVE DECREE 231/2001) AND 
SUPERVISORY BODY 

Osit Impresa S.p.A., with the aim of strengthening its organisational structure and internal control 
system and preventing unlawful conduct by employees, managers and directors, has adopted its 
Organisational, Management and Control Model pursuant to Italian Legislative Decree No. 231 of 
8 June 2001 (the “Model 231”), effective as of 8 April 2026. 

The Model 231 defines the Company's principles of conduct and establishes the control protocols 
to be applied across its business processes, ensuring compliance with applicable laws, regulations 
and internal standards. 

The Company's Model 231 consists of the following key elements: 

• Control & Risk Self-Assessment 
• General Section 
• Introduction to the Special Section 
• Special Section – Control Protocols 
• Code of Ethics 
• Disciplinary System 
• Supervisory Body Charter 
• Information Flows to the Supervisory Body Procedure 

In accordance with Legislative Decree 231/2001, the Company has also appointed a Supervisory 
Body responsible for overseeing the effective implementation of Model 231, including through 
audits and monitoring activities, and for assessing its ongoing adequacy and effectiveness in light 
of regulatory and organisational developments. 

The Supervisory Body is composed of the following members: 

• Mr. Franco Ruggeri (Chairman) 
• Mr. Luca Ferretti 

Furthermore, in compliance with Legislative Decree No. 24/2023 concerning whistleblowing and 
the reporting of misconduct, the Company has established an internal reporting channel and 
adopted a dedicated Whistleblowing Procedure (approved by the Board of Directors on 14 
November 2023). 

Through this reporting system, employees and other authorised stakeholders may report, among 
other matters, violations of Model 231 and its related components. 


